Meet Your Greek Life Advisors:
Chris Brooks
Greek Life Advisor –
Multicultural Greek Council (MGC) &
Panhellenic Council (PHC)
brooksc@unm.edu

Matt Lumpp
Greek Life Advisor –
Interfraternity Council (IFC), Multicultural
Greek Council (MGC) &
Order of Omega Greek Honor Society
mlumpp@unm.edu

Ryan Lindquist
Director of Student Activities Center –
Fraternity and Sorority Programs,
Student Government, & Student
Organizations
depar@unm.edu

Upcoming Events
*this calendar is subject to change*

Date:

Event:

Time/Location

October 5, 2019

IFC Day of Service

Various

Standards Event: IFC

October 5, 2019

Panhellenic Day of
Service

Various

Standards Event: PHC

October 17, 2019
October 18, 2019

All Greek Social

6 pm

Standards Event: IFC

SUB Ballrooms

Fall Frenzy

8 am
Duck Pond

November 2, 2019
November 8, 2019

MGC Intake Equation

10 am- 3 pm

Mandatory for MGC
members

SUB Ballrooms

Lobo’s Got Talent

7 pm
SUB Ballrooms

November 9, 2019

MGC Day of Service

Various

Standards Event: MGC

November 14, 2019

Panhellenic
Development Event

6 pm
SUB Ballrooms

Standards Event: PHC

November 26, 2019

Harry Potter Day

11 am- 2 pm
SUB Atrium

December 3, 2019

Greek Graduation

6 pm
SUB Ballrooms

December 14, 2019

Graduation

The Pit

Multicultural Greek Council (MGC)
Sororities:

Multicultural Greek Council (MGC) cont.
Fraternities:

Community and Inclusive Language
MGC Terms:
Call - A verbal greeting or to represent the organizations presence in any given location.
These should not be replicated by non-members.
Crossing - A term used by MGC groups to indicate that a new member has completed
their process and been admitted into the group. May also use the term "crossing the
burning sands."
Greeting - Greetings are defined as formalized ways in which a potential new member
is required to address a current member of the organization in which skits, songs, prose,
etc. are incorporated.
Line - Individuals going through the MGC membership intake process.
Line Name - The name given to a pledge class. Some groups number their lines by
Greek Letters (Alpha, Beta, Gamma, etc.) but may have a descriptive name as well that
is specific to characteristics of the group.
Line Number - The numerical designation given to a candidate according to the place
they occupy in the intake class in relation to other candidates. Line number is
commonly worn on the back of a jacket or T-shirt.
Membership Intake - Term for the process by which members are selected to become
new members of an organization. Much more secretive than recruitment or rush, but
generally includes an application and an interview process, followed by an educational
program done at the local level conducted by both undergraduates and alumni, then an
initiation (generally known as “crossing”).
Multicultural Greek Council (MGC) – The coordinating and servicing body for
historically Latino/a Asian, Native American fraternities and sororities (you do not
have to be those particular ethnicities/race to join an MGC organization).
Neophyte (Neo) - A new member of a cultural Greek organization that has already
gone through the initiation and/or presentation process.
New Member Presentation (probate) - The "coming out" ceremony for those who were
pledging. This normally includes masks covering the faces of those who were pledging
until they are revealed as the newest member of the chapter.

Sands - The term used to refer to men and women who were initiated in the same term
and year (ex. Spring 2008). Note: they do not have to belong to the same group and
sometimes are referred to as SSandY to denote same semester and same year.
Saluting: Saluting is a tradition common to many Latino-Greek Organizations.
Salute/Saluting is a unique art of reciting information in a line formation. Put quite
simply, it's "poetry in motion." Involves a line of members performing intense, in-sync,
and sharp hand & body movements with greetings attributing to others, honoring past
and current accomplishments, or cherishing the cultural history, heritage, and traditions
of the entire organization.
Step- the body is used as an instrument to create intricate rhythms and sounds through
a combination of footsteps, claps and the spoken word. These should not be replicated
by non-members.
Strolling – Also known as a party walk, is done by members in an organization moving
(dancing) in unison and in a line to the rhythm of the music. These should not be
replicated by non-members.
Historically African American Organization Terminology
Divine 9 – Commonly used label to reference the nine member organizations of
National Pan-Hellenic Council (NPHC).
Prophyte - Term used to refer to an older brother/sister from your chapter.
Yard - The term used to refer to the particular campus or university a chapter is at.

College Panhellenic Council (PHC)
Sororities:

PHC Terms:
Bid Day - The last day of recruitment in which potential new members receive formal
invitations to join a sorority.
Bid Matching - a system for matching the choice of the potential member with the
choice of the chapter.
Continuous Open Bidding (COB) – the period other than Formal Recruitment, when
Panhellenic sororities acquire new members. This is a process where chapters are able
to take new member if they are not at Total. There is no set Quota for this period.
Chapters above or at Total cannot participate in COB.
National Panhellenic Conference (NPC/CPH/PHC): The coordinating body of all
college Panhellenic Associations in the United States and Canada. The governing body
for the 4 NPC sororities at UNM.
Potential New Member (PNM): A woman who is actively participating in the formal or
open recruitment process.
Preferencing (Pref) - During the last part of Panhellenic sorority recruitment, a
potential new member determines which particular sorority she is willing to join. The
potential new member lists three sororities in her order of preference.
Recommendation/Reference: A written letter or statement recommending a potential
member to a sorority.
(Formal) Recruitment: An organized activity to meet potential new members which
allow for different days with overall theme. Note: UNM process has 4 days with them
including Meet & Greet, Chapter History & Financial Information, Philanthropy,
Preference. This process is held prior to school, however each campus can be different.
Rho Gamma (Recruitment Guide) - A Panhellenic sorority member who has
temporarily disaffiliated from her chapter during formal membership recruitment. She
is specially trained to help potential new members and answer any questions they may
have about sorority membership.
Total - The maximum number of members a sorority can have. Sororities can only
exceed total during formal recruitment, if for example, taking new members would put
them at 180 members and total is 140. If a sorority has obtained quota during
recruitment and is still below total, that sorority may continue to ask new members to
join.

Interfraternity Council (IFC)
Fraternities:

IFC Terms:
Interfraternity Council (IFC) - A service and government body of fraternities affiliated
with the North-American Interfraternity Conference.
Rush - See Recruitment. Rush is an outdated word that was replaced in 1999 by
recruitment. Rush referred to the practice of fraternities "rushing" to the train station to
meet the newest members of the freshman class of a college or university and pinning
their fraternity colors on the freshmen to identify them as a potential member of that
fraternity.
General Greek Terms
Active - An initiated member of a fraternity or sorority currently in college. Sometimes
referred to as collegian.
Advisor - An alumnus or alumna member who serves as a resource for the active
chapter and liaison between the alums and collegians. Sometimes there is an Advisory
Board, which are specific advisors to work with chapter officers or chapter practices.
Affiliate - To join with an organization. Colonies petition national organizations to
affiliate with them. A member who switches schools may also affiliate with the chapter
at his/her new school.
Badge - Also known as a pin, it is an item of jewelry given to members upon initiation.
The badge is to be worn at all official functions, and upon a members death it should be
returned to the sorority or fraternity headquarters. The badge must be worn with
business like attire, usually over the heart and above all other pins. There might be
different badges/pins based on member status.
Bid - An invitation to join an IFC fraternity or NPC sorority. They are given out during
formal recruitment (on Bid Day for sororities, at any time before the end of formal
recruitment for fraternities). The MGC process does not include bids.
Big/Little - An active member of a fraternity or sorority who serves as a mentor to a
new member, guiding him or her through the new member program and initiation. The
new member is the “little”
Chapter – A local undergraduate or alumnae group recognized by a larger
national/international fraternity or sorority and is also recognized by the host
university. Note: names are typically determined by chartering order or by location of
the chapter.

Crest - Insignia used by fraternity or sorority members. Most Greek organizations
reserve the crest for initiated members only. Each crest has hidden, secret meanings
behind it. Also known as a coat or arms or shield.
Dirty Rushing - When one organization will attempt to influence a potential new
member through gifts, bad mouthing other organizations, etc.
Dues - Charge of joining a fraternity or sorority. Covers costs of national and local
operations, formal events, activities and other events. The amount varies based on the
organization.
Greek Week - An organized week of activities to unite all organizations/councils in
friendly competition. Often times utilized to showcase charitable actions for local
communities.
Hand Signs- Symbol or gesture made with the hand(s) that signify membership in a
particular organization. Hand signs are special to members of that organization and
should not be replicated by non-members.
Hazing - Any act performed by a member of any organization that is likely to cause
harm, danger, causes public embarrassment or shame, compromise's a person’s dignity,
causes the person to be the object of ridicule, cause psychological harm, or is illegal.
Hazing is against the law in all states, and is against the principles of all fraternities and
sororities.
Initiation - The ceremony in which a new member becomes an active member.
(Open) Motto - A short phrase that describes the purpose or outlook of a fraternity or
sorority, and is available for all to read. Many organizations also have a Creed or
Purpose in addition to an Open Motto, as well as a motto that is only for initiated
members.
Order of Omega - An honor society for Greek members who demonstrate outstanding
leadership and academic achievement. The makeup of the organization can only
include the top 3% of overall Greek community at the campus.
Philanthropy – charitable project to raise money and awareness for a particular cause
sponsored by individual chapters.
Sweetheart - Sorority member or other woman chosen to serve as a sweetheart of a
fraternity, usually chosen because of work she's done with the fraternity.

Office for Diversity, Equity & Inclusion
Vision:
A diverse and inclusive UNM Health Sciences fosters health and well-being throughout by
weaving cultural humility and respect for all people.

Mission:
The Division for Equity and Inclusion promotes equity for all members of the University
community by leading efforts and building sustainable partnerships to transform the campus
environment, in addition to fostering inclusive excellence, promoting equity, and advocating
social justice; and, in this way, nurture a climate that imbues diversity as an asset.

VISION STATEMENT
Since the University of New Mexico looks today, like most universities will look tomorrow, UNM
will become a model for diversity and inclusive excellence.

CORE VALUES
Inclusive Excellence: DEI posits that inclusive excellence requires a healthy and inclusive
campus climate and refers to the processes by which we leverage diversity as our strength to
enhance our understanding and connections with diverse communities, ensure the success of
all of our students and advance the academic enterprise.
Promoting Equity: DEI believes in the residual value of equity and fosters a climate where
fairness, impartiality, and justice are a main staple in the relationships between and among
people of all backgrounds within UNM’s social and professional settings.
Social Justice: DEI strongly advocates for an institution based on principles of fairness,
solidarity, understanding and value

Contact Us:
Phone: 505-277-2611
Email:diverse@unm.edu
UNM Scholes Hall 250

Campus Office of Substance Abuse
Prevention (COSAP)
Our mission:
To prevent the abuse of alcohol and other drugs through programs and practices that inform
UNM students, faculty, and staff about the negative consequences of alcohol and other drugs,
promote safe and moderate behaviors, and contest positive perceptions of AOD abuse.

To our students:
• We do not judge, we support safe decision making - We are here for you!
• Only unbiased information.
• Just the facts!

Our philosophy:
COSAP organizes and promotes prevention activities and alternative substance-free activities as
options for students to enjoy their time at UNM without alcohol and other drugs. COSAP
programs are designed to promote realistic estimates of your peers’ and your own AOD use; to
increase your success and health; to reduce your risks; and to help you live by the following
norms:
• Abstinence from alcohol, tobacco, or other drugs is supported in any situation.
• Because UNM is a drug-free campus, use of alcohol or other drugs (including underage
drinking, or possession on campus) is unacceptable in any situation.
• Any use of alcohol is unacceptable in high-risk situations such as drinking and driving.
• Heavy drinking (5+ drinks in 2 hours) is dangerous and unacceptable in any situation.
• Moderate drinking (1 drink per 1 hour) is acceptable in low-risk situations (such as at a bar or
party with a designated driver).
• If you decide to use alcohol and other drugs, make sure that you are informed about the risks,
physical and legal consequences, and know how to help yourself and your peers in case of an
emergency.

Contact us:
Phone: 505-277-2795
Email: cosap@unm.edu
Mesa Vista Hall. Rm 3059

LoboRESPECT Advocacy Center
Our vision:
The LoboRESPECT Advocacy Center will provide a safe and welcoming environment for students
to receive support and advocacy services in the aftermath of any form of crisis including, but
not limited to, sexual assault/misconduct, hazing and hate/bias related incidents.

Our mission:
The LoboRESPECT Advocacy Center focuses on promoting student success by providing
advocacy, navigation and support to students and the UNM community.

Our objectives:






To reduce sexual misconduct in our campus community
To provide effective and comprehensive primary prevention programs
To effectively respond to sexual misconduct that happens in our campus community
To support victims of sexual misconduct so they continue to thrive in our educational
environment
To create a campus environment that does not tolerate any form of sexual misconduct

What we do:
In addition to our advocacy efforts, the LoboRESPECT Advocacy Center also provides absence
notifications, domestic partnership privileges, military and semester withdrawals, student
death notices and tuition refund appeals. Finally, the LoboRESPECT Advocacy Center can assist
parents, faculty and staff in their efforts to support students here at UNM.
 We are a confidential/anonymous reporting location
 We offer education training through workshops and peer educators
 Our student group provides outreach and awareness
Our services range from providing information and guidance on various petition and appeal
processes, university and community resources, and a 24 hour hotline.

Contact us:
24/7 Hour Hotline: 505-277-2911
Phone: 505-277-2911
Email: loborespect@unm.edu
University Advisement and Enrichment Center, Room 262

Student Health and Counseling (SHAC)
Mission:
The mission of UNM Student Health and Counseling (SHAC) is to enhance the wellbeing of
students through access to the highest quality health care, education and advocacy.

Core Values:
Accessibility:
 SHAC provides care to students as needed by organizing clinical services around a
college health population.
 Timely interventions for acute mental health and medical problems increase the
likelihood that students will complete their educational goals.
Equity and Affordability:
 We actively seek to eliminate barriers to services for all students regardless of insured
or financial status.
 SHAC strives to reach all groups, including non-traditional, international, professional
and graduate students in promoting services.
 SHAC works hard to find low cost, in-network options for all referred care.
Effectiveness:
 All services are provided by professionals who are certified in their respective areas and
have expertise related to college health.
 Services are appropriately developed and assessed for efficacy.
 Quality of services are compared to other college health centers and industry standards.
 Funders, such as the UNM Student Fee Review Board (SFRB) and UNM administration,
can assess the effectiveness of resources provided.
Safety:
 Support and consultation are provided to the UNM community with a goal of promoting
a healthy, safe campus for a positive learning environment.
 Students can access services in an environment that feels safe, welcoming and affirming.
 The highest standards for safety and quality are demonstrated by maintaining AAAHC
(Accreditation Association for Ambulatory Healthcare, Inc.) accreditation.
Teamwork - Senior leadership fosters a collaborative and supportive work environment to:
 Foster personal and professional growth
 Encourage employee and organizational wellness

Contact us:
General phone: 505-277-3136
Campus police: 505-277-2241
Hours: Monday –Thursday: 8:00 AM- 5:30 PM
Friday: 9:00 AM- 5:00 PM

